UNISON
ON STRIKE FOR
FAIR PAY
UNISON members in councils and
schools have voted to take strike action
over the employers’ insulting pay ‘offer’ –
1% for most members and slightly more
for the lowest paid to keep pay levels
just above the National Minimum Wage.
This pay offer isn’t anywhere near
enough. It doesn’t keep pace with price
increases, so it’s a further pay cut. And
it will have a negative impact on your
pension.
We need YOU and all your workmates
to join the strike. This will send a clear
message to your employers that they
must improve their offer and show you
the respect you deserve.

Taking strike action is not an easy choice
– especially when finances are tight.
But without it, the employers will not
return to negotiations or increase the
offer. They’ve made that clear. And they
are not prepared to enter independent
arbitration talks either. If you face
hardship from taking strike action, you
can seek help from UNISON.

Strike action will show our employers we
are prepared to defend our pay. It will
send a message to government that they
can’t keep cutting services, jobs and pay
unchallenged.
We are stronger together.
Enough is enough

The pay claim is affordable council and schools workers are worth it

Five reasons why you should be
striking for fair pay
1. You can’t afford another
pay and pension cut
For most of you, this offer leaves your
pay worth almost 20% less than in
2010. If you are in the local government
pension scheme, falling pay means loss
of pension for the rest of your life.

2. You are worth fair pay
for the work you do
Your pay and conditions are the worst
in the public sector from top to bottom.
The slightly higher offer to the lowest
paid just keeps councils above the
National Minimum Wage – not a rate that
anyone working in a council or school
should be paid. On top of this, councils
are attacking jobs and pay locally.

3. Taking another pay
cut won’t save jobs and
services
You are doing far more for far less and
working unpaid overtime. But your job
is still threatened and less secure than
private sector jobs. 450,000 jobs have
been cut from local government since
2010. Services continue to be stripped
to the bone, privatised or stopped all

together.

4. All this will continue
unless we act now
The government and employers will
continue to cut your pay and conditions.
Thousands of jobs will continue to go.
Services the public need will continue
to be decimated. We are the 7th richest
economy in the world. These cuts aren’t
necessary!

5. Our claim for a minimum
of £1 an hour for all is
affordable
Political choices can and should be
made. Councils are banking savings
made from cuts to jobs and pay instead
of rewarding hardworking staff. The
government claims it has protected
schools budgets. Better paid local
government workers would bring more
money into government through extra
tax, national insurance and reduced in
work benefits. This would pay for 55% of
our claim and government could pass it
on to councils.
#njcpay 2014

‘480,000 NJC workers earn less than the Living Wage
but everyone on NJC pay is low paid for the job they do’

Three simple ways to join UNISON today
and get essential cover wherever you work

Join online at
joinunison.org

Call us on
0800 171 2193

Ask your UNISON rep
for an application form
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